Careers

Careers education and guidance is an essential element in the overall development of an individual pupil.  Primary career guidance is the responsibility of the school Careers Advisor but all staff are encouraged to assist in this work.  The careers department provides specialist support.  The main requirement for careers advice comes in the fifth to sixth year.

Aims
· To assist pupils to take informed decisions that will affect the pattern of their future lives.

· To provide advice and assistance on subject option choices at fifth year.

· To provide individual advice, assistance and guidance on career plans on leaving school, as well as on choices between higher education, further education and work.

Implementation

In third and fourth year guidance is given through PSHE programmes.

In fifth year guidance is given through individual preliminary interviews, in addition to a PSHE input.  Pupils are encouraged to think about their options and given an opportunity to opt in to External Careers Assessment courses.

In Lower Sixth a range of sessions are offered including specific UCAS training days.  Opportunities in vocational courses are also considered.  Formal interviews are also carried out and pupils are encouraged to participate in work experience both on a formal and informal basis.

In the Upper Sixth all UCAS applications are overseen by the Career Advisor and a Careers Convention takes place every other March to give pupils an opportunity to sample different types of career.  Liaison Officers from the Armed Forces visit the school, normally on a termly basis, to interview and assist any pupil interested in a career in the Forces.

Careers Library

The Careers library is situated next to the school library, where there is also an administration room and an interview room.  The careers library has open access to all pupils during the school day.  It carries a comprehensive collection of higher education books, leaflets and prospectuses, and has a number of display boards for posters.  There are four computers freely available to pupils, running a wide range of careers packages and a comprehensive collection of video prospectuses is available.  An expanding range of general career books is stocked and all pupils are encouraged to use them.

The school subscribes to the HINTS service.

Work Experience

All L6th pupils are encouraged to undertake work experience and support and guidance is available concerning business contacts.

CCF (Combined Cadet Force)

Pupils are encouraged to join the College CCF from the start of the third year after induction in the Spring term of their second year.  The uniform is provided and exchangeable as cadets grow.  There is a non-returnable joining fee of £45 towards equipment and uniform maintenance and boots are available at £25 (A1), £50 (new).  There is a termly billing charge of £10 towards the running of the CCF.  Parades are held after school on Tuesdays at 4.00pm to 5.30pm, excluding the first and last Tuesdays of each term.  Any parents who wish to become CCF officers (a paid commission) should contact Wg Cdr Eaton.
Child Abuse

The policy of the school is to work in partnership with parents in order to promote the welfare of children.  The College also aims to build up relationships of trust with children.  Children and parents should feel able to raise with the school concerns about safety and welfare in the knowledge that these will be dealt with sensitively and confidentially.

Children must feel able to share concerns with staff.  A possible difficulty could arise if a child consults a member of staff about a problem and does not want that information to be shared with parents.  Whilst staff try to encourage children to share the information with parents where that is appropriate, there may be circumstances in which any pressure to pass information on could result in the child keeping the problem to him or herself or not sharing concerns in the future.

Some children may seek to tell members of staff in confidence that they have been abused.  Members of staff understand that it is not always possible to give absolute guarantees of confidentiality because there is a legal requirement for members of staff to ensure a child is protected from further abuse.

Childline telephone number is displayed around the school and is available should children wish to use this facility.

Clothing Shop

The School Clothing Shop is open on Tuesday from 12.30pm – 4.15pm.  Pupils may obtain uniform clothing and games kit from the shop.  Any items purchased must be paid for with cheques or cash – no cards accepted.  Items that are on sale are listed in the section entitled uniform.  The shop is run by Mrs Lorraine Buttery and Mrs Melanie Bray.
Clubs and Societies

These are published termly at the back of the School Calendar which is sent to parents at the beginning of each term.
Code of Conduct

We all wish to promote the highest possible levels of academic achievement, personal conduct and to encourage the development of self-discipline, personal integrity and mutual tolerance.

To achieve these aims, all members of our community are expected:

· To exercise common sense.

· To be clean and smart in appearance and to follow the school dress code.

· To be honest, truthful, courteous and co-operative.

· To respect other people and their property.

· To be caring and appreciative of the environment.

· To be dependable and conscientious in our learning.

· To make the best use of our varied abilities and interests.
Concerns and Complaints

All members of the College wish to be informed if there are any matters about which pupils, parents or colleagues are unhappy.  The normal lines of communication are:

In Years 1 to 5 pastoral issues will be dealt with through the Form Tutor, Head of House, Deputy Head and then to the Headmaster.  Academic issues should be raised with the Form Tutor, Heads of Department or Head of Faculty.  In all cases we wish to encourage a close rapport between College staff and families.  
This relationship can often resolve issues at first hand and assist in the development of our sense of community.

In the sixth form all students have a personal tutor throughout their two years.  The tutor will act as adviser over academic and other matters.  The Head of Sixth Form, Deputy Head of Sixth Form and two Assistant Heads are also available for advice.

Concerns and Complaints Cont’d
Parents who wish to make a formal complaint or appeal against any decision, should write directly to the Headmaster except when the complaint is against the Headmaster when they should write to the Chairman of Governors at the school address.

Formal letters of complaint will be acknowledged within 48 hours and in seven days a formal written response will be given, setting out how the matter is being dealt with.

Pupils who wish to raise an issue should approach a member of staff of their own choice or the school doctor.

Any complaint that involves an allegation of abuse will be dealt with under the child protection procedures, which normally involve referral to the Social Services Department and, where appropriate, the Police in line with Hampshire Child Protection Procedures.
Coursework

One of the greatest lessons your child can learn during time in school is organisation.  Later on in life meeting deadlines may be critical to a career.  A recurrent and major problem for many GCSE and A Level candidates is the need to organise their coursework.  Too often it is left until the deadline, at which point it begins to conflict with other projects and the time pressure means the work is of a lower standard than it should be.  Every GCSE and A Level candidate will be provided with a coursework timetable that will indicate the timings of coursework, including deadlines.  Members of staff are asked to be firm with respect to deadlines, allowing extensions only in special circumstances.  Pupils unable to meet deadlines with work of an appropriate standard will need to have closer supervision and will be given a final deadline by the Deputy Head.  If this is not met, then only coursework (incomplete drafts) received prior to this will be submitted to the Examination Board.
Curriculum 

The table below gives an outline of the curriculum at the College
	Curriculum Map

	Subject
	Year

	
	1
	2
	3
	4
	5
	L6
	U6

	English
	5
	4
	4
	5
	5
	AS
	A2

	Maths
	4
	4
	4
	5a
	5a
	AS
	A2

	Biology
	2
	2
	2
	3
	4
	AS
	A2

	Chemistry
	2
	2
	2
	3
	4
	AS
	A2

	Physics
	2
	2
	2
	3
	4
	AS
	A2

	French
	3
	4
	4
	5/4b
	5/4b
	AS
	A2

	ASDAN
	─
	4c
	4c
	─
	─
	─
	─

	German
	─
	4b
	4b
	5
	4
	AS
	A2

	Spanish
	─
	4b
	4b
	5
	4
	AS
	A2

	Art
	2
	2
	2
	5
	4
	AS
	A2

	Drama
	2
	2
	2
	5
	4
	AS
	A2

	Games
	2
	2
	2
	3
	3
	3
	3

	Geography
	3
	2
	2
	5
	4
	AS
	A2

	History
	3
	2
	2
	5
	4
	AS
	A2

	Latin
	3
	2
	2
	5
	4
	AS
	A2

	Class. Civ
	─
	
	
	
	
	AS
	A2

	Music
	2
	2
	2
	5d
	4
	ASd
	A2

	PE
	2
	2
	2
	2
	2
	─
	─

	PE (Acad)
	─
	─
	─
	5
	4
	AS
	A2

	PSHE
	1
	1
	1
	1
	1
	─
	Life Skills

	R&P
	3
	2
	2
	5
	4
	AS
	A2

	D&T
	2
	2
	2
	5
	4
	AS
	A2

	Economics
	─
	─
	─
	─
	─
	AS
	A2

	Bus. Studies
	─
	─
	─
	─
	─
	AS
	A2

	IT
	2
	2
	2
	5e
	4e
	AS
	A2

	General Studies
	─
	─
	─
	─
	─
	AS
	─

	Further Maths
	─
	─
	─
	─
	─
	AS
	A2

	Private Study
	─
	─
	─
	─
	─
	up to 7
	up to 11

	Key:
	─
	Not Offered
	
	Optional

	a
	The top set in maths sits the GCSE at the end of the 4th year and studies for a FSMQ (free standing maths qualification) in the 5th year, which comes with UCAS points

	b
	Dual Linguists study 4 periods of French in the 4th year. In the 2nd year pupils study either German or Spanish

	c
	ASDAN is a skills-based course that is offered to those for whom 2 languages may be unrealistic (studied in place of French)

	d
	Music AS is offered to able musicians in the 4th year as a 2-year course. Those that have completed the AS in th4 5th year study for the A2 in the L6.

	e
	Pupils sit the GCSE Long Course at the end of the 4th year and GCSE Business and Communications Systems at the end of the 5th year. 

	Sixth Form Option Subjects : AS = 8 periods  A2 = 9 periods


Curriculum Support & Springboard

All new entrants are screened for problems with literacy or learning by taking an assessment within a few weeks of their arrival.  The results of these are sent to parents and distributed to staff.  Some pupils then undertake further tests and may be invited to have Curriculum Support lessons at a cost of £17.25 per 35-40 minute lesson (as at Sept 10).

There are some pupils who come to Churcher’s College who have already been diagnosed with a learning difficulty and it is always best if parents have passed on details and assessments to the College in advance.

Curriculum Support lessons are planned to meet the specific needs of individual pupils but generally cover reading and spelling skills, writing, punctuation, organisation and study skills.  Pupils are withdrawn from one period a week over a four weekly rotational timetable unless they are studying for public examinations, in which case they attend at lunchtimes.

Staff are informed of any special educational needs of the pupils and given guidance by the Curriculum Support Coordinator.   Assessments for dyslexia or for special access arrangements for public examinations are conducted at the request of parents or teachers.

In addition there is pastoral support from the Co-ordinator of Springboard whose function is to support Heads of House and Form Tutors with students whose behaviour and/or motivation with respect to academic work requires significant intervention but where specific learning difficulties have not been identified.

The Co-ordinator of Springboard will provide additional mentoring support including determining strategies to improve academic or behavioural performance releasing Form Tutors to provide pastoral support to their remaining tutees.

For students with identified specific learning difficulties, the Co-ordinator of Springboard may work alongside the Curriculum Support Co-ordinator to provide support with respect to a student’s behavioural concerns.

Pupils who are particularly gifted should be identified through the MIDYIS screening and will then be invited to attend a specialised group called The Academy.  This seeks to stimulate and motivate the most able pupils.

Where academic underachievement and lack of motivation are apparent, pupils may be asked to join in with a Springboard group which seeks to support and encourage.

The Curriculum Support Department values the individuality of pupils, helping them to overcome weaknesses and consolidate strengths.
